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Calls of Service  
The calls of service data are derived from dispatched calls for Cumberland County Communication Center (911), 
direct calls to the office, and self-initiated activity.  

         
          

 

Crimes Against Persons, e.g., murder, rape, and assault, are 
those whose victims are always individuals.    

 
*Three of the four simple assaults were domestic related and 
the fourth was an assault on an officer.  
 

 
 
 
 
 
 
 
 
The object of Crimes Against Property, e.g., 
robbery, bribery, and burglary, is to obtain money, 
property, or some other benefit. 
 
 
 
 
 
 
 
 

 
 
Crimes Against Society, e.g., gambling, prostitution, and 
drug violations, represent society’s prohibition against 
engaging in certain types of activity; they are typically 
victimless crimes in which property is not the object. 
 

 
 
 
 
 

Person Crimes 
   
Type  

January YTD 
2023 2023 

Homicide Incident 0 0 
Robbery Incident 0 0 
Aggravated Assault 0 0 
Simple Assault* 4 4 
Verbal Domestic  1 1 

TOTAL  5 5 

Property Crimes 
 
Type 

January YTD 
2023 2023 

Burglary  0 0 
Vehicle Theft 0 0 
Theft Incidents 1 1 
Fraud/Scam/Contractor Fraud 2 2 
Vandalism  2 2 

TOTAL 5 5 

Society Crimes 
 
Type 

January YTD 
2023 2023 

Drug/Narcotic Incidents 4 4 
Weapons Incidents 0 0 

TOTAL 4 4 
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The other incidents include calls of service that are not reportable under the FBI National Incident-Based 
Reporting System (NIBRS) requirements.  
 
 

 
 
 
 
 
 
 
 
 

 
 
 

 

 

 

 

 

 

 

 

Other Incidents 
 
Type 

January YTD 
2023 2023 

EMS/FIRE Assist   6 6 
Resident Assist  17 17 
Alarm Calls 8 8 
ACC Pet Nuisance Violation/Animal Call  0 0 
Matter of Record Reports/Other 17 17 
Mutual Aid/Assist Another Agency  12 12 

TOTAL 60 60 

Other Incidents
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The arrest data represents physical arrests and 
citations issued in lieu of an arrest. 
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Arrest by Type

Assault Outstanding Warrant Theft/Burglary DORSL/No DL DUI Drug/Narcotic Other

Arrests  
 
Type 

January YTD 
2023 2023 

Assault/Domestic Assault 3 3 
Outstanding Warrants 4 4 
Theft/Burglary  0 0 
DORSL/No DL  4 4 
Driving Under the Influence 2 2 
Drug/Narcotic  5 5 
Other  2 2 

TOTAL 20 20 
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Traffic Incident  
 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Traffic Citations Issued 
 
Type 

January YTD 
2023 2023 

Speeding 110 110 
Seat Belt 0 0 
License Law Violations 6 6 
No Insurance 21 21 
Distracted Driving/Due Care 1 1 
Light Law/Equipment Viol.  44 44 
Other  60 60 

TOTAL 242 242 

Motor Vehicle Accidents  
 
Type 

January YTD 
2023 2023 

Fatality 0 0 
Serious/Minor Injury 0 0 
Non-Injury/Property  3 3 
Minor-Matter of Record* 15 15 

TOTAL 18 18 
*A written record of a vehicle accident that damage 
to each vehicle did not appear to exceed the 
reported threshold of $1,500. T.C.A 55-12-104 
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Department Personnel and Projects 
 

Sworn Personnel Summary  
Actual Total 2023 Budget Approved 

15 17 
Field Training  0  
Basic Academy 1 
Light-Duty  1 
FMLA 0 

 

• Officer Wyatt is a certified officer that began his employment in January and has completed the 
accelerated field training program.  

• Officer Janow began the basic law enforcement training academy at Tennessee Law Enforcement 
Training Academy (TLETA) in January.   

• Sgt. Hammons completed the Glock Armour Course and certified armor for the department.  
 

Department Highlights 

• A minor accident matter of record form was implemented for vehicle accidents that do not meet the state 
threshold, of $1,500, which will reduce the obligated time for the officers and provides the parties 
involved with an instant report on the scene.  

• The FGCC IT team has begun the implementation of in-car video auto-downloading. This will increase 
efficiency, reduce manpower activity, and increase the security of department property.  

• The department has begun implementation of a new software program that will consolidate community 
outreach programs (i.e. house watch program, key holder program, at-risk resident). This program will 
assist the agency in going green efforts to reduce office supplies, and increase accessibility to the officers 
and the public.  

• Officer Wellness: 
o The department has implemented a program accessible to team members for mental health 

assistance. This program is confidential and the first step of initiatives to develop the 
department’s Officer Wellness Plan. (Flyer attached)  

o The department has signed a contract with CMC wellness complex in Fairfield Glade for 
department members to utilize the facilities to promote physical wellness. 
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Community Engagement and Outreach 
 

 

 

 
 

 
• January 9th- Law Enforcement Appreciation Day  

o Members attended a blood drive and event at the Shepherd of the Hills Lutheran Church 
o Rotary Club of Fairfield Glade, many other organizations, and community members showed their 

support for the department.  

We thank everyone who supports our department and appreciate serving such a giving community.   

• Captain Rosser conducted an informational presentation to two community groups. 
• Chief Self was a guest speaker at the United Women in Faith meeting.  
• The department received a trailer that will serve as an event trailer and a mobile incident command post. 

The trailer was transferred to the Fairfield Glade Police Department from Crossville Police Department 
and was wrapped to promote traffic safety and partnering entities by the Tennessee Highway Safety 
Office.  

• Sgt. Morgan W. Strader Det.#1467 Marine Corps League presented the department with an appreciation 
plaque for supporting 2022 Toys For Tots Campaign.  
 

 

 
 

 
 

January YTD 
2023 2023 

Home Security Checks 1189 1189 
Business/Facility/Extra 
Patrols 

422 422 

TOTAL  1611 1611 
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Upcoming Events  
 

• Hosting Mandated DUI refresher courses for law enforcement officers across the state. February 2023. 
• Hosting FGCC WAVE training for all Fairfield Glade Community Club Employees.  
• The department will be hosting AARP Tax assistance on scheduled days starting in February 2023.  
• Command Staff members will be attending the TACP meeting and District Attorney Regional meeting to 

receive legal and procedural updates in February 2023.  
• Hosting Law Enforcement Instructor Development training course- 2 members attending. March 2023 
• Chief Self and Captain Sherrill instructing a course for the Center of Lifelong Learning. March 20  
• Hosting Child Passenger Safety training-2 attending. April 2023 
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 PowerDMS.com . 800.749.5104 . sales@powerdms.com 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Solution Overview 
 

    Volunteer peer support nationwide 

Our proprietary algorithm anonymously connects individuals to volunteer peers outside their 
agency across the country. Users are matched with peers based on rank, experience level, and their 
department’s volume of high-impact calls, giving them direct access to other law enforcement officers 
who have firsthand experience with the same challenges they face every day. 

 

• Access to a nationwide network of peer 
volunteers 

• Completely anonymous and confidential 
conversations 

 

• Scheduled, topic-driven group sessions 
led by volunteer mentors 

• Ability to receive training and become a 
mentor for others 

 
 
 

    True anonymity 

Built around the individual, not the agency, PowerLine breaks down traditional barriers that have 
prevented officers from seeking support. Officers don’t need to worry about having their activity 
watched or tracked by supervisors. They can anonymously access resources without judgment 
or consequences. 

 

• Confidential screen names and video during 
peer group participation 

• All browsing data is immediately deleted 
after access, including searches, viewed 
content, and conversations 

• No department branding or tracking of 
user-specific data 

• Access to necessary support without fear 
of career consequences 

 
 
 
 
 
 
 
 
 

PowerLine is the one-stop app for mental wellness in 
law enforcement. Designed for individuals within your 
department, it provides access to targeted resources that 
support mental and emotional health. PowerLine offers 
confidential, 24/7 access to a nationwide network of peer 
volunteers, a library of cutting-edge resources, dynamic 
group sessions, and complete anonymity. 
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    Complete resource library 

PowerLine’s extensive resource library is  designed  specifically  for  law  enforcement  professionals  to  address  situations 
they deal with on a daily basis. PowerLine also has a designated space where you can upload your existing wellness 
resources, giving users in-app access to the local services already established in your department. 

 

• Access to PowerLine’s extensive 
audio, video, and article content 
library developed by law enforcement 
for law enforcement 

• Recommended resources available 
any time, covering a variety of 
challenges provide targeted support 

• Supported by the National Emergency Responder 
and Public Safety Center, providing volunteer 
mentor training and 24/7 access to clinicians as an 
escalation resource 

• Ability to include direct, in-app access to clergy, 
vetted therapists, local peer support, and other 
established resources 

 
 

    Measurable insights 

PowerLine measures how resources are being utilized in your agency, providing you with the data you 
need to drive future wellness initiatives. With the department dashboard, PowerLine becomes a one- 
stop solution for tracking department data and insights, building an effective wellness program, and 
measuring its ROI. 

 

• Track anonymous data on downloads, 
logins, feature usage, and engagement 

• View user-rated scores of resources and 
peer volunteers 

• Measure the most-engaged topics, 
content, and tools 

• Identify wellness needs in the department 
for future initiatives 

 

 

 

 

Key Features 
• Nationwide peer network 

• Proprietary matching algorithm 

• Confidential group sessions with peer volunteers 

• Browsing data immediately deleted after access 

 
• 24/7 access to extensive resource library 

• Measure ROI with anonymous usage data 

• In-app access to existing agency wellness resources 

• Partnership with National Emergency Responder 
and Public Safety Center 

 
 
 
 
 
 
 
 
 

Entering Anonymous Mode 
 

Your interactions, communication, and 
browsing will remain private and will 

not be tracked 

Explore 

Burn out 

Critical Incidents 

ADHD 


	Calls of Service
	Traffic Incident
	Department Personnel and Projects
	Community Engagement and Outreach
	Upcoming Events

